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MOHAWK HIKERS 

Eramosa Karst - May 20th 

 

How many of you have visited Hamilton 
Conservation's newest park? 
If you have a couple of hours, visit the trails that 
a group of Mohawk hikers strolled.  Karsts are 
unique geological structures.  Karsts are 
formations that contain underground drainage, 
caves, sinkholes and sinking streams.  We 
spotted all these & lots of wildflowers too. No, 
we did not see any coyotes – just one bunny! 
The tradition continued for lunch.  The pub 
chosen was Vicar's Vice on Rymal Road.  
Compliments to the chef – no food was left on 
any plate.  Consider joining us in the future.  

Submitted by Barb Hallam 
 

 

 

Fall Hike – Crawford Lake  

The next hike will be at Crawford Lake Sept. 9, 
10:30 a.m. with lunch at Lowville Bistro.  
Address:  3115 Conservation Road, Milton, ON.  
Directions to Crawford Lake:  
http://www.conservationhalton.on.ca/crawford-
lake. 
RSVP to Bill Fulton - ibtcrbguu@hotmail.com 

 
 

  RAMC NEWSLETTER 
RETIREES ASSOCIATION OF MOHAWK COLLEGE NEWSLETTER CELEBRATING & 

HONORING MOHAWK COLLEGE RETIREES 

     

August 2014 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

INSIDE THIS ISSSUE 
 

Mohawk Hikers 

RAMC AGM Report 

Message RAMC Chair 

CURAC Conference Report 

Mohawk News 

Thousand Trails 

In Memoriam 

Mohawk Rehiring Policy Update 

Celebrating Retirees 

Membership Renewal  

Upcoming Events 

RAMC AGM HIGHLIGHTS 
Tues. June 10, 2014 

Michelangelo’s Banquet Centre 
 

Donna Dunlop, Chairperson, RAMC welcomed 
those present, introduced current and past board 
members and noted the presence of Bill Stafford, 
a founding member of RAMC.  The group enjoyed 
a hot lunch subsidized by the RAMC. 
 
After lunch, Jack Freiburger, a member of the 
RAMC executive, presented his experiences while 
hiking the Hadrian’s Wall Path in England during 
the fall of 2013.  Jack (complete with hiking stick) 
guided us on the eight day walk across England 
from Wallsend on the east coast to Bowness-on-
Solway on the west coast ~ all in sunny weather!  
 
A short business meeting followed.  Donna 
Dunlop, Chairperson, reviewed the activities of 
RAMC during the past year, reported on the 
OCRA General meeting at St. Lawrence College, 
Oct. 24, 2013 and gave an update the CAAT 
pension plan. 
 

 

http://www.conservationhalton.on.ca/crawford-lake
http://www.conservationhalton.on.ca/crawford-lake
mailto:ibtcrbguu@hotmail.com
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Sylvia Hillyard gave an overview on the CURAC 
Conference: May 28 - 30th, 2014, “Innovation: The 
Future of Aging”.  Donna noted that Mohawk 
College contributed $3,000.00 to the conference. 
 
Liz Aldrey reported on the ‘Rehiring Policy for 
Mohawk College Retirees’. 
 
Donna concluded her report with the following 
comments: 1) the RAMC appears to be at a 
crossroads 2) it is difficult to get members to join 
the board and the terms of office of current board 
members is quickly decreasing 3) we need to 
examine the role of the RAMC as we move into the 
future i.e. social / more involvement with the college 
4) McMaster studies needing volunteers could be 
identified in the RAMC newsletter to promote 
retiree participation. 
 
Elaine Dunkey provided the Treasurer’s Report.  
Elaine noted that the closing balance March 31st, 
2014 was $8,124.00, a decrease of $751.00 from 
last year. There was a decrease in revenue from 
Special Events, a $500.00 donation to the CURAC 
conference, and a $2,000.00 donation to College 
Student Assistance.  Postage has also increased.  
Membership is stable at 240 members.  It was 
moved that $2,000.00 be donated to the Student 
Assistance Fund of Mohawk College from the 
RAMC. 
 
Nancy Fleming was nominated for a director’s 
position on the Board of Directors. 
 
Liz Aldrey will take over as Chair of the RAMC in 
July, 2014; Donna will become Past Chair. Since 
Liz will have served 2 consecutive terms of office in 
2015, she will serve as Chair for only 1 year. Bill 
Fulton has agreed to act as Vice Chair, beginning 
in July, 2014. 
 
Frans Brinkman - Volunteer with the Ministry of 
Health and LTC and a member of the RAMC, is a 
volunteer involved with advocacy work with the 
Ministry of Health and Long Term Care in relation 
to seniors.  His focus is to lobby the province and 
Ministry of Health and LTC to initiate steps as 
outlined in a petition. Contents of the petition 
included the following goals: 
1) to increase the number of paid hours of nursing 
and personal care per resident (of long term care 
institutions) to 4 hours daily 
2) to plan to phase in a future increase to 5 hours  
per day per resident in 2015 

 

3) to establish a licensing body such as a 
College that will develop a process of 
registration, accreditation, and certification for all 
Personal Support Workers. 
 

RAMC Chair/Newsletter Editor 
 
First of all my apologies the summer edition of 
the Newsletter is late.  I left on vacation right 
after the AGM and returned over 6 weeks later, 
after over 17,000 kms. The trip was an amazing 
adventure that emphasized the beauty, the 
vastness and the awesome country, Canada.  
We started out by driving through ON, MB, SK., 
AB, and BC to Whitehorse, YK, where my niece 
lives. We took a side trip to Skagway, AK. then  
back to Whitehorse, where my niece and her 
husband joined us on a trip to Haines, 
Anchorage, Fairbanks and Chicken, AK.; across 
the top of the world hwy. to Dawson City; from 
Dawson City up the Dempster Hwy, across 
Arctic Circle and into NWT, ending up at Inuvik; 
and from there back to Whitehorse for a few 
days. Our return home was via Waterton 
National Park, AB, Glacier National Park, MT, 
ND, MN, MI. and back into ON. Crossed borders 
(provincial, territorial, state, Canada-US) about 
28 times; changed time zones about 12 times. 
We did have 8 flat tires on the Dempster Hwy. 
and hit a deer in northern MI.  (Nobody hurt, but 
we were delayed a few days as the truck could 
not be driven.)   
 
My thanks to all who submitted articles, pictures, 
etc. for the Newsletter.  I encourage others to 
send me items for the fall issue.   
 
I look forward to the coming year as 
Chairperson for RAMC.  I expect it to be a busy 
year.  We will be looking at the role of RAMC, 
ways to get greater participation and to 
encourage members to join the board and to 
collaborations with Humber and Niagara.  If you 
are interested in becoming a board member or 
becoming more involved with RAMC contact 
me:  lizaldrey@yahoo.ca or 905-386-6516. 

Liz Aldrey, Chair/Newsletter Editor, 2014 
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‘Fostering Resilient Aging Through Social 
Participation’.  
She began with the quotation ’Youth is a flying 
horse, Age slows to a walk on sand, Now I notice 
seashells’. 
She noted lessons learned from particularly aged 
individuals which included side-stepping adversity, 
optimism, resilience, strong family ties, hard work, 
faith and spirituality, and humour. 
The importance of formal and informal community 
supports, innovative changes in the physical 
environment, and social networks was emphasized. 
 
Thursday afternoon focused on Population Aging in 
Canada and the Canadian Longitudinal Study on 
Aging and the Labarge Optimal Aging Initiative. 
 
Byron Spencer, a Professor of Economics, Director 
of the Research Institute for Quantitative Studies in 
Economics and Population at McMaster, looked at 
aging of the population and labour force, the effect 
on our standard of living, and the effects of 
increased work among those 55 and older. 
He also noted the likely social and economic 
consequences of the aging of the population that 
will take place in Canada over the next few 
decades. 
 
Mark Oremus, PhD is from McMaster’s Department 
of Clinical Epidemiology and Biostatistics, and 
Associate Scientific Director, Canadian 
Longitudinal Study on Aging. 
He gave an overview of the CLSA i.e. a Canada-
wide research platform designed to provide data for 
studying the factors that promote healthy or 
unhealthy aging; 50,000 participants between 45 
and 85 years from across Canada will be followed 
for at least 20 years. Data is being collected on a 
range of topics including socio-demographics, 
economics, sociology, psychology, chronic 
diseases, medication use, employment and 
retirement experiences, transportation, mobility, 
injuries and falls. 
CLSA data will provide information to design health 
prevention policies that encourage healthy 
behaviours and discourage unhealthy behaviours. 
The study will also identify high risk subgroups of 
the population who might require specialized 
interventions to promote good health. 
 
Thursday evening, a reception and the conference 
banquet was held at Mohawk’s Fennel Campus in 
the Arnie. Delegates were welcomed by Sandra 
Pyke, CURAC President.  It provided an 
opportunity for delegates to relax, mingle, enjoy a 
delicious meal together and be entertained by the 
 
 
 

REPORT: CURAC 12TH ANNUAL 

CONFERENCE AND AGM 
Hamilton, ON – May 28th-30th, 2014 

INNOVATION: THE FUTURE of AGING 

 

The conference began on Wednesday May 28th in 
the afternoon with a CURAC pre conference board 
meeting. This was followed in the evening with the 
opening reception held in the Phoenix, at 
McMaster. Welcoming remarks were given by 
Sandra Pyke President of CURAC and Mary 
Johnston, representing the conference organizing 
committee. 
It was an opportunity to meet conference attendees 
from universities and colleges from across Canada. 
Representatives were present from the University 
of Victoria in British Columbia, St. Mary’s University 
in Halifax and points in between. 
Five retirees attended from RAMC, four of whom 
were on the Organizing Committee. 
 
Thursday May 29th, 2014 
The first presenter was Sue Becker from McMaster, 
a Professor in the Department of Psychology 
Neuroscience and Behaviour who shared how Mac 
researchers have developed a leading edge 
hearing aid, the ‘neuro-compensator’  ~  from a 
research idea to its market availability. 
She described types of hearing loss, problems with 
current hearing aids (many present could identify 
with the problem of hearing/conversation in a noisy 
room), and how the neuro-compensator uses an 
actual auditory model. 
This product is now on the market in Hamilton, ON. 
There is ongoing research with a similar model for 
the problem of tinnitus. 
 
The next topic, ‘Shifting Gears: Changing 
Perceptions About Older Drivers in Canada’, was 
presented by Dr. Brenda Vrkljan, an Associate 
professor in the Occupational Therapy Programme 
and the lead investigator of the McMaster 
University Candrive site. 
She noted that the car remains the most viable 
means of travel for the growing elderly population 
and is significant for maintaining independence. 
She identified the psycho-social effects of stopping 
driving, medical risks, medical-legal issues, as well 
as safety assists and alternatives when driving is 
no longer possible. 
 

The third speaker of the morning was Dr. Ellen 
Ryan, Ph.D., a professor Emeritus in Gerontology 
at McMaster. Her presentation focused on   
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Burlington Silver Swing Band.  
Bob Carrington, Acting President, and Cheryl 
Jensen, VP Academic, were present and Cheryl 
spoke before dinner, giving an overview of 
Mohawk’s extensive programmes and Mohawk 
/McMaster collaboration. 
CURAC awards were also presented. 
 
Friday May 30th, 2014 
The first presenter on Friday morning was Sharron 
Johnston, who spoke on ‘The Awesome Power of 
Humour’. She is associated with the Stephen Lewis 
Foundation and is retired from her psychiatric 
nursing position and faculty appointment in the 
Department of Psychiatry and Neurosciences at 
McMaster. She is currently a part time therapist at 
the Ennis Centre for Pain Control where she 
coaches humour as a coping skill. 
She focused on stress/worry, humour/laughter - the 
key to resilience, tips to lighten up, causes of 
anxiety, and the important mind-body connection. 
She actively involved those present with various 
activities to illustrate some of her points. She 
suggested practical and easily implemented ways 
to decrease the stress in our lives. 
Sandra Pyke presented the ‘Interim Results from 
the Canvas of Member Associations’. This survey 
was initiated by Sandra after the CURAC 
conference in St. John’s, NL. 
The survey focussed on what additional services 
CURAC could provide, major issues confronting 

local associations, advice re issues, potential 
volunteers, and other comments/observations. 
Major concerns identified were, in part, 
membership, financial, benefit, and pension issues, 
relations with universities, and union issues. 
The survey stimulated some thoughtful analysis of 
CURAC’s services. 
There was overall satisfaction expressed. 
 
The remainder of the morning and afternoon was 
taken up with the sharing of 3 Best Practices 
sessions involving various universities and 
colleges. 
 
The first session included the following 
presentations: 
1) a direct line of communication for the Windsor 
University Retiree’s Association with the President 
of the University of Windsor via a Joint Consultative 
Committee 
2) the departmental representation system`(UBC) 
3) new developments in university and college 
support for research and continuing scholarly and 
professional activities of retirees (University of 
Toronto, Simon Fraser University) 
The second session included the following 
presentations: 
1) establishing what the membership wants (Wilfrid 
Laurier University Retirees’ Association) 
2) the retiree association as facilitator for volunteer 
opportunities on campus and in the community 
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(York University Retirees’ Association) 
3) succession planning - identifying and preparing 
members for executive positions in the association 
(Windsor University Retirees’ Association) 
 
The third session included the following 
presentations: 
1) working collaboratively: Humber, Mohawk, 
Niagara Retirees’ Associations 
2) forums: opportunities for engagement and 
information sharing (University of Guelph Retirees’ 
Association 
3) catching the memories: two projects to celebrate 
U Vic’s 50th anniversary (University of Victoria 
Retirees’ Association) 
 
Sandra Pyke wrapped up the conference with a 
summary and closing remarks. 
 
Comments: 
1) It is important for universities and colleges to 
recognize the value of their retirees and equally 
important for retirees to appreciate the opportunity 
to contribute to their universities and colleges in 
advisory and mentoring capacities. 
2) The conference raised interesting questions in 
relation to RAMC’s role with Mohawk. 
In the charter of the RAMC, the objectives include 
‘to assist Mohawk College in its aims and 
objectives, through the activities of the Association, 
by providing membership expertise and assistance 
to the College divisions and departments and 
thereby to the College community and public at 
large attending College programmes and functions. 
Specific ways to accomplish this objective are 
included. 

Submitted by Sylvia Hillyard 
 

 

NOTES FROM 2014 CURAC 

CONFERENCE 
Sharing Best Practices (3) - WORKING 

COLLABORATIVELY 

Presenters: Liz Aldrey (Mohawk), John 

Clark (Niagara), and Doug Willford 

(Humber) 
 
College retiree associations are all-inclusive and 
thus include retirees who were administrators, 
faculty (academic), and support staff.  For the 
Mohawk, Niagara and Humber retiree associations, 

old friendships led to the sharing of information and 

ideas among the three associations.  The 
“presidents” lunch table at the OCRA annual 
meeting provides another opportunity for retiree 
association leaders to meet and exchange ideas.    
 
As a result, ideas for social events and other 
activities were discussed at the board meetings of 
the three associations, and programs were 
developed to include events sponsored by each 
association.  Some examples: the retirees of 
Niagara College - a college noted in Ontario for its 
viticulture and horticulture programs - organized 
tours of the college’s winery and greenhouses.  
Other events include guest speakers on topics of 
general interest such as financial matters or travel, 
trips to the Shaw and Stratford theatre festivals, 
and hikes on the Niagara Escarpment led by 
Mohawk retirees.  Collaboration leads to benefits 
that accrue to each member association by 
providing the opportunity as well as the numbers 
needed for a successful event: hiring a bus for a 
theatre trip, for example, can be very costly if the 
bus is less than half full.   
 
The retiree associations of Niagara, Mohawk and 
Humber colleges continue to share their programs 
and newsletters with each other, and to invite each 
other’s members to participate.  If retirees from 
other colleges have moved away from their home 
association and are known to live in the Niagara-
Hamilton region, those retirees are added to the 
emailing list and included in the invitations as well.   
 
The associations continue to survey their members 
from time to time to determine which activities are 
of interest to the members, what needs the 
members have for transportation, accommodation, 
willingness to carpool, etc., and these results are 
shared with the other associations.  Humber 
retirees are developing a Memorandum of 
Understanding agreement with the administration 
of their college following the examples of York 
University Retirees Association and St. Lawrence 
retirees.  
 

The success of the Humber and Mohawk retiree 
associations and the recent successful 
regeneration of the Niagara association offer some 
useful experiences for any retiree association:  get 
help from your college/university when necessary, 
hold a “conversation cafés” to gather potential 
members and ideas, and find out which activities 
are of interest to the members.  Also ensure that 
retiree association activities are visible in the 
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college, develop personal relations with current 
college administration, and with organizations such 
as CURAC and OCRA (Ontario Colleges Retirees’ 
Association.) 
 
Prepared by Joan Cunnington (OCRA - Seneca 
College) 
 

MOHAWK NEWS 

NEW PRESIDENT FOR MOHAWK 

After a six-month search, Mohawk Board of 
Governors has appointed Ron McKerlie as 
Mohawk’s eighth President.  Ron joined the college 
on Aug. 5, 2014.  Ron brings experience in the 
private and public sectors to the College.  His last 
position was Deputy Minister, Open Government 
with the Ontario Government.  Ron private sector 
career was with the Bank of Montreal and Rogers 
Communications.  Ron will also serve as President 
of Mohawk College Foundation. Best wish to 
President McKerlie on his appointment.  A letter 
has been sent to the new President welcoming him 
to Mohawk.   

CHERYL JENSEN TAKES POSITION 

WITH ALGONQUIN COLLEGE 

Cheryl Jensen has been appointed President of 
Algonquin beginning Aug. 25, 2014.  Cheryl will be 
leaving her position as Vice President Academic on 
Aug. 25.  A farewell reception will be held on Aug. 
19 in the Arnie at 4:30 pm.  Congratulations to 
Cheryl on her appointment and thanks for 3 
decades of service.   
 

Interim Vice President Corporate Services 
 
Bob Carrington, who just finished serving as Interim 
President, has accepted a position as Interim Vice 
President Corporate Services.  A letter was sent to 
him thanking him for his support during his tenure 
as Interim President, particularly with the CURAC 
Conference and for the consideration that he 
showed in relation to the Mohawk Rehiring Policy.   
 

   

THOUSAND TRAILS 
 
1.) How long have you been camping and RVing? 
Who introduced you to it?  Tell us how it all began 
 
We actually started camping as a family (fifty years 
ago) the summer after our daughter was born. I 
had camped frequently as a Scout but Beth was an 
absolute novice. Our first “rig” was a four man 
canvas tent that leaked profusely during the all 
week rain and left our 6 month old daughter with 
bronchial pneumonia. I thought we would never 
camp again but Beth was sold on the outdoor life 
and the concept of seeing and experiencing new 
places. The next summer we rented a canvas top 
trailer and the next year we traded an old car for a 
“tear drop” trailer and travelled to the East Coast of 
Canada.  When I moved to a new position as a 
College Professor (off for two months) we 
attempted to rent a “pop up” to camp however none 
were available so we purchased a number of pop 
ups and rented them out for the summer. Of course 
we kept the best one for our own use. As our family 
grew in size and age we progressed to our first 
travel trailer (21 ft. Golden Falcon) and each 
summer we would choose a direction and go. We 
headed East in Canada one year then West the 
next. Another year we travelled to Wyoming, 
Colorado and California and another straight to 
Arizona and California and finally down the East 
Coast to Florida. In the winter, we parked the trailer 
in Northern Ontario and spent weekends and 
holidays snowmobiling in temperatures as low as -
40 F. 
 
As our children got older and into high school they 
wanted to have summer jobs so we stopped our 
summer travelling and placed a travel trailer at an 
annual site on Georgian Bay, bought a boat and 
cruised the Bay and Lake Huron.  For a few years 
we actually had a second travel trailer which we 
used for extended travels. Then in 1996, we traded 
for the first of four fifth wheels and began to land 
cruise again. That year we became regular 
“snowbirds” and in 2007 we traded up to our first 
Motor home.  
 
2.) How did you first hear about Thousand Trails? 
In 2007 we were in a campground at Homestead, 
Florida and we decided that we would become 
virtual full timers. Beth began to scan the internet 
for camping associations and organizations. She 
found a blog that talked about Thousand Trails and  

other membership groups so we investigated 
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further. Within a couple of weeks, we purchased 
our Thousand Trails membership, an RPI 
membership and a Coast to Coast membership. 
That way we could travel almost anywhere in the 
US (and some in Canada) and have a “member” 
campground with all the benefits.  
 
3.) What is one of your fondest camping 
memories?  How about one of your fondest TT 
memories? 
We would both agree that our fondest memories of 
camping occurred when we took three of our 
grandchildren and spent a month in the mountains 
of Colorado. The grandkids (ages 7 to 10) provided 
the motivation to hike, play in the snow, enjoy hot 
springs, explore and white-water raft twice. The 
month gave us time to enjoy Colorado from West to 
East and North to South.  We are hikers so our 
fondest TT memories all relate to hiking at Palm 
Springs and the Ladder Trail, San Benito and The 
Pinnacles, St George and Zion National Park and 
finally Cultis Lake and the BC waterfalls, mountains 
and Othello Tunnels.  

 

 
 

#8291 Presidio La Bahia, Goliad Texas. (after 
destroying The Alamo, Santa Anna's army 
marched on This fortress (occupied by Texans) 
after they surrendered, the whole garrison was 
massacred.  This led to the battle of San Jacinto, 
where Santa Anna was defeated and captured and 
Texas was independent. 
#9144 and 9125. Two of the painted churches 
(there are 7 within 60 km of La Grange, Texas). 
Huge numbers of Czech and German settlers 
arrived in this area in the 1860's. 
In San Antonio. #8523, The River Walk,  #8518 At 
The Alamo with our friends from BC, #8729 Mission 
Espada (one of the 5 missions in San Antonio) all 
date back  to the 1700's  As a special note all of 
these "missions" are still active parishes and mass 
is celebrated regularly. 

Submitted by Vern Pitch 

 
 
 
 
 

IN MEMORIUM 
 

JOYCE SILCOX 

June 20, 1921 – April 17, 2014 

 

 
Passed away at Carpenter Hospice in Burlington in 
her 93rd year. Joyce married Sid Silcox in June of 
1940 and they had celebrated their 64th wedding 
anniversary before his death in September, 2004. 
Joyce is survived by her son, Bob Silcox of 
Burlington and her daughter, Lynda (Henry) Procé 
of Coldstream, B.C. She was a cherished 
grandmother to six, and is dearly missed by many 
nieces and nephews and close friends. 
Joyce began her teaching career at Wentworth 
Campus, moved to Saltfleet Campus and finally 
Fennell Campus. She retired on June 30, 1987. 
She is fondly remembered by her colleagues as a 
beautiful person with a warm smile and elegant 
clothing. 
Joyce was alert and current to the end. She loved 
crossword puzzles, sodoku puzzles, bridge games 
and lunches with friends. 

Submitted by Margaret Thurston 

MOHAWK COLLEGE REHIRING OF 

RETIREES POLICY UPDATE 
 
On April 15, 2014 a letter was sent on behalf of the 
Retirees Association of Mohawk College by Liz 
Aldrey, Vice Chairperson, and Sylvia Hillyard, 
Secretary, to Interim President Bob Carrington, 
expressing concerns about Mohawk’s rehiring of 
retirees policy.  On April 25 we received a letter 
from Interim President, Bob Carrington 
acknowledging our letter and saying that the policy 
was reviewed as a result of feedback from several 
areas and was going through internal consultation 
and approval processes.    On June 20 we received 
an email from Karen Pashleigh, Chief Human 
Resource Officer stating that the new policy had 
been approved. 
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Policy Number:   CS-1304-2013 

Policy Title:         Rehiring Retirees 

Policy Owner:     Chief Human Resources Officer 

Effective Date:    May 15, 2013 

Last Revised:       June 2014 

 

 
1.  Purpose  
The purpose of Mohawk College’s Rehiring of Retirees Policy is to identify circumstances where-by a College 
employee who has retired from Mohawk College and is in receipt of pension benefits can subsequently 
return to work for the College.    
 
2.  Application and Scope 
This recruitment policy applies to all regular full -time, part -time and contract positions and may impact on 
former College Faculty, Support Staff and Administrative Staff who, following retirement, elect to seek 
reemployment with the College .  
 
3.  Definitions 
 
“Retiree” is a former Mohawk College employee who has ceased employment with the College and is in 
receipt of a CAAT pension benefit.  
 
“Employee” is a College employee of active status in a full time, part time or temporary position.  
 
“Retirement” is the state of having concluded employment with the College and begun to collect CAAT 
pension benefits . 
 
4. Principles 
This policy is based on the need to maintain a consistent and transparent process for hiring departments to 
follow when contemplating resourcing options which may include the rehiring of retirees.  
 
5.  Accountability and Compliance   
 
5.1 Accountability Framework 
This policy has been approved by Senior Management Team 
 
5.2 Compliance 
The Chief Human Resources Officer is authorized to ensure that the information within this policy is 
applied and that all actions comply with the Employment Standards Act, Ontario Human Rights Code as 
well as any additional applicable provincial legislatio n and Collective Agreements.  
 
Annually, the Chief Human Resources Officer will provide a report to the Mohawk Executive Group on 
where Mohawk retirees have been rehired by the College.  
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6. Rehiring Retirees 
As an equal opportunity employer, the College values diversity and is committed to the principles found 
in the Ontario Human Rights Code.  
 
The College is committed to effective succession planning and does not intend to use College retiree re -
employment as a substitute for developing well -qualified f aculty and staff. The College will not re -hire 
its retirees for the sole purpose of cost savings or convenience.  
 
Reemployment must be in response to a College need, for example:  the retired employee possesses 
skills and institutional knowledge that the hiring department cannot otherwise readily obtain in the 
community ; or  the hiring department anticipates that the retired employee will assist the replacement 
in knowledge transfer not otherwise available, in acquiring necessary skills and knowledge ; or th ere is a 
short-term temporary need to be filled which requires an immediate ability to perform the full range of 
job duties (i.e. no time for a learning curve).   
 
Re-hired retirees are to meet the same skills and qualifications threshold as for a new hire.   
Compensation will not be based on salary received upon retirement, but will be assessed as a new 
employee. 
 
Employees who were terminated for cause will not be considered for reemployment with the College.   
 
Mohawk College limits the hiring of employees who have received a voluntary separation package.  
These former employees will not be employed in any capacity (independently or as part of a consulting 
firm) for a minimum period of time that is equivalent to the term of notice and/or payment provided 
upon departure from the College.   
 
7.  Revision Date 
 
7.1 Revision Date 
June 2016 
 
7.2 Responsibility 
The Chief Human Resources Officer will review this policy every two years or earlier where required.  
 
8. Specific Links 
Employment Standards Act of Ontario  
Ontario Human Rights Code 
Academic Employees Collective Agreement 
Support Staff Collective Agreement  
Terms and conditions of Employment for Administrative Staff  
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CELEBRATING RETIREES 

  

SUSAN GAGNE 

RETIREMENT PARTY – JUNE 26, 

2014 

 
 

Donna Crone-McMillan, Helen Maddick, Eunice 
(Swanborough) Porritt, Susan 

Gagne, Nan Dickson, Chris Daw 
 

Susan Gagne – Retirement Announcement 

 
Susan Gagne is retiring after 27 years of service to 
Mohawk College.  Susan, who is currently 
Administrative Assistant to the Office of the Vice 
President Corporate Services, will retire on June 
30.   
 
Susan joined Mohawk College in 1986 in the 
former Community Relations Department.  During 
her career at Mohawk, Susan demonstrated an 
exemplary dedication to her work.  Susan’s 
commitment to students and her colleagues was 
recognized with a President’s Award for Excellence 
in 1994 and Award of Excellence in 2012.     
Susan spent more than 10 years in Community 
Relations and was appointed as Administrative 
Assistant to the Vice President, Finance and 
Administration in July 2003.  Her administrative 
duties expanded along with the role of Vice 
President to include the entire Corporate Services 
group.  Susan consistently demonstrated the skills, 
professionalism and interpersonal qualities that are 
key for the working with the Mohawk executive 
group.   
 
During her years at Mohawk, Susan has also 
provided invaluable resource to the Business 
Continuity Committee and the development of 
emergency response planning at the 
College.  Susan’s comprehensive understanding of 
the operation and history of the organization has 
 

been an invaluable asset to the College.  In the 
past five years her skills have benefitted Vice 
Presidents Bob Carrington, Maureen Adamson and 
David Graham.    
We extend sincere wishes to Susan for a happy 
and healthy retirement.  

Written by Interim President Bob Carrington 
 
To my Mohawk friends: 

It’s been difficult to find the words to express my 
gratitude for my farewell event on June 26th.    To 
each and everyone who attended (and to those 
folks who were not able to be there in person), I 
extend my heartfelt thanks for your personal 
messages, best wishes, cards, flowers, personal 
gifts and contributions.  I was overwhelmed with 
your generosity.  The money given to me is marked 
for my next “travel destination”. 

For those who wondered about the “Paris theme” of 
my retirement celebration, it was my dream to 
travel to Paris for many years, something I was 
going to do in retirement.  In 2012, I decided it best 
to start working on my “bucket list” and so Jim and I 
went to Paris – it was a “dream comes true” 
moment.  This past year we went to fabulous Rome 
and now I can start planning our next trip!     

I want to extend my sincere thanks to Cindy and 
Dita (and their helpers Heather and Kelsey) for the 
planning and work to make my retirement 
celebration such a personal and happy 

occasion.  All the details did not go unnoticed.    

I also want to thank Bob Carrington for his speech 
and kind words... I had to fight back my emotions 
so that I was able to follow with my own few 
words.  I also appreciate David Graham taking time 
from his busy schedule to attend with his show of 

support.   

I shared many of my Mohawk memories with you -- 
and now you have given me another special 
memory that I will cherish.    

With sincere thanks, Susan 
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EMAIL CHANGE OF 
ADDRESS 

 
If your email address has changed 
as a result of the Shaw to Rogers 
transition, please let us know at 

retirees@mohawkcollege.ca 
 

 

   

 

 
Tammy Capone and Susan Gagne 

 

ENGINEERING TECHNOLOGY 

RETIREMENT PHOTO 

 

 
 
Chris Blackwood, Associate Dean Building 
Construction Sciences Peter Olynyk, Professor 
Building Construction Sciences Dan Wilson, 
Professor Chemical Engineering Kristin Bolstad, 
Professor, Computer Sciences Ron Bruch, 
Professor, Computer Science Jana Jilek, Professor 
Electrotechnology Donna Ruhloff, Assistant to the 
Associate Dean, Building Construction Sciences 

 

 

OCRA 2014 GENERAL MEETING 
 
The OCRA 2014 general meeting will be held at Niagara 
College on Tuesday, October 22, 2014 at the beautiful 
Niagara-on-the-Lake Campus.  Representatives from 
CAAT Pension and Extended Health plans will be 
present.  More details will be sent at a later date 

ARE YOU AN OLDER DRIVER WHO 

HAS PROBLEMS WITH BALANCE 

AND MOBILITY DUE TO 

ARTHRITIS, OR OTHER MEDICAL 

ISSUES? 
  
You are desperately NEEDED for an important 
study at McMaster about VEHICLE DESIGN! 
  
Dr. Brenda Vrkljan (Verk-lee-un) an Associate 

Professor in the School of Rehabilitation 
Science and an occupational therapist, conducts 
research that aims to facilitate the mobility and 
independence of the senior population. Her aim is 
to extend the ability to drive, a primary factor in 
quality of life in older adulthood, for as long as 
possible. Through collaboration with Dr. Robert 
Fleisig in the Faculty of Engineering, they are 

working on a project focused on the design of 
automobiles – specifically how older people get into 
and out of the car. Together, they are informing the 
future design of automobiles. Dr. Vrkljan spoke 
about her research when MURA hosted the 
CURAC national conference in May. Current 
participants in the study have described the 
experience as extremely interesting and enjoyable. 
More participants are needed. 
  
For more information about participating in this 
study, please call the Candrive main office at the 
School of Rehabilitation Science at McMaster 
University.  
 

 

mailto:retirees@mohawkcollege.ca
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CHRISTMAS URN WORKSHOP 

 
Plans for a Christmas urn workshop are 
underway.  To be held at Satellite Gardens 
Deport, 866 Nebo Road, Hamilton in late 
November.  Details to follow.  Being organized 
by Liz Aldrey. 
 

 

 
 

AN INVITATION FROM 

MCMASTER ALUMNI 

ASSOCIATION TO MOHAWK 

RETIREES 

 
McMaster Alumni Association would like to invite 
MURA members and Friends of MURA to Discover 
Discover Your MAC Adventure by joining 

McMaster Alumni and Friends on an irresistible 
line-up of once-in-a-lifetime trips to some amazing 
destinations, as part of the 2015 Alumni Travel 
Program.  Enjoy the worry-free convenience and 
value of group travel, while sharing your dream 
vacation among like-minded travellers.  Working 
with reputable travel partners, each known for their 
deluxe travel programs, we’ve selected quality, 
exciting, adventurous trips, enhanced by 
knowledgeable lecturers and experienced travel 
directors, offering built in educational experiences 
not often found through larger group 
travel.  McMaster’s Nancy Doubleday, Hope Chair 
in Peace and Health, will be a resource educator 
on the Canada’s Northwest Passage excursion in 
August 2015! 
  
To see a line-up of our 2015 trips, please visit 
www.discoveryourmacadventure.ca.   

To request a travel brochure or additional 
information on any of our trips, please contact the 
Travel Alumni Officer at 905-525-9140 ext. 24882 
or email mactrav@mcmaster.ca. 

 

UPCOMING 
 

PRESIDENT’S BREAKFAST: Wed. Aug. 

27, Liuna Station 

MOHAWK HIKERS: Crawford Lake, 

Tues. Sept. 9, 1030 a.m. 

SHAW FESTIVAL: Philadelphia Story, 

Thu. Sept. 25 – Waiting List 

OCRA CONFERENCE:  Wed. Oct. 22, 

Niagara College hosting 

CARMENS: LUNCH & STAGE DOOR 

CANTEEN: Music Commemorating War 

Years, Tue. Nov 11 1130 a.m. 

CHRISTMAS URN DECORATION:  

Nov. Date TBA 

St. Jacobs: A Closer Walk with Patsy 

Cline, Thur. Dec. 11 

 

 

RENEW/JOIN RAMC FOR 2014-

2015 MEMBERSHIP  

 
Annual fee is $25 which includes membership to 
Mohawk College Retirees Association (RAMC) - 
$15 and membership in Ontario College Retirees 
Association (OCRA) - $10.  Application form and 
details on pages 15 & 16. 

http://alumni.os.mcmaster.ca/s/1439/wide.aspx?sid=1439&gid=1&pgid=1009
http://alumni.os.mcmaster.ca/s/1439/wide.aspx?sid=1439&gid=1&pgid=1009
mailto:mactrav@mcmaster.ca
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2014-2015 RAMC DIRECTORS 
 

Chair & Newsletter Editor: Liz Aldrey 
905 386-6516 lizaldrey@yahoo.ca 
 

Past Chair: Donna Dunlop 
905 388-2394 bddunlop@rogers.com 
 

Vice Chair & Hiking Coordinator:  
Bill Fulton  
905 627-9718 ibtcrbguu@hotmail.com 
 

Director: Jack Freiburger 
905 388-9837 jackfrei@rogers.com 
 

Director: Nancy Fleming 
905 648-1960 nancyfleming@cogeco.ca 
 

Secretary Sylvia Hillyard 
905 628-2313 shillyard@cogeco.ca 
 

Treasurer Elaine Dunkey 
905 662-4986 
elaine.dunkey@mohawkcollege.ca 
 

E-Communications Gaye Yachetti 
905 526-8453 
gaye.yachetti@mohawkcollege.ca 
 
 

RETIREES ASSOCIATION OF MOHAWK COLLEGE  
CELEBRATING & HONOURING MOHAWK RETIREES ! 

The  Quarterly  Newsletter  for  the  Retirees Association  of  Mohawk  College  is 

published  In  January,  April,  June,  and October . 
 

FALL ISSUE DEADLINE:  Friday October 10, 2014 

Share News, Photos & Articles!   

Organizing a Reunion?    Have an Idea for an Event?    Let Us Know!  

E-MAIL LIZ ALDREY: lizaldrey@yahoo.ca  

The  Retirees  Association  of  Mohawk College,  a  long -standing  partner  of  the 

College , is the largest such organization in Ontario's  college  system.  The 

Association was established in November 1992 and was formally approved by the 
President in January 1993.  Our Charter was signed on May 18, 1993. Our 

Association is organized exclusivel y  for  the  benefit  of  its membership  and  for  

assisting  Mohawk College  in  its  aims  and  objectives, especially as these relate 

to the support of students.  

 
www.mcretirees.com      retirees@mohawkcollege.ca  

 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
  

ADJUNCT AND SPECIAL EVENTS 

PLANNING MEMBERS 

The Retirees Association of Mohawk College 
has dedicated members who support the 
Board’s mandate and plan special events 
throughout the year for our enjoyment. Would 
you like to join? Do you have a special event 
that you would like to coordinate? Can we 
help promote a reunion? Contact us at 
retirees@mohawkcollege.ca 
 
Webmaster: Fred Oldfield 
905 643-3442 fdo@elmlane.com      

 
Past-Treasurer:  Joanne Wolfarth 
905 679-3902 jwolfarth@sourcecable.net      
 
Special Events: Ann Dunn 
905 383-9772, annie.dunn@shaw.ca 
     
Special Events: Hans Bastel 
905 679-8173 hebastel@sourcecable.net 

Adjunct Member: Marie Yakimoff 
905 522-7370 c/o retirees@mohawkcollege.ca 

Adjunct Member: Isabel Kerr 
905 385-7109 iikerr@shaw.ca 
 

mailto:lizaldrey@yahoo.ca
mailto:bddunlop@rogers.com
mailto:shillyard@cogeco.ca
mailto:elaine.dunkey@mohawkcollege.ca
mailto:gaye.yachetti@mohawkcollege.ca
http://www.mcretirees.com/
mailto:retirees@mohawkcollege.ca
mailto:hebastel@sourcecable.net
mailto:iikerr@shaw.ca
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THE RETIREES’ ASSOCIATION OF MOHAWK COLLEGE 
 

We invite you to join us and enjoy 
 

 Christmas in Mennonite Country  
 

 and Dean Regan’s hit musical 
 

A CLOSER WALK WITH PATSY CLINE  
 

At the historic St. Jacobs Schoolhouse Theatre 
On Thursday, December 11, 2014 

 

As we did two years ago, we will again combine some Christmas Shopping in downtown St. Jacobs with a hot buffet lunch 
at the Stone Crock Restaurant, followed by the Patsy Cline Show. 
 

Here we take a walk with a legendary performer as her tumultuous life and career are celebrated in a musical journey through 
Patsy’s triumphs and tragedies, from dusty roadside gigs to her meteoric rise in the Grand Ole Opry. 
 

This toe tapping, foot stomping, hand clapping musical contains 21 of her greatest hits – classics like “Crazy”, “Sweet 
Dreams”, “Walking after Midnight”, “ I Fall to Pieces”, and many more. 
 

Patsy Cline’s untimely death in a plane crash in 1963 cut short an aspiring career and created an instant legend. 
 
 9:15 a.m.  The coach leaves Fennell Campus, south entrance 
10:15 – 12:00 noon  Shopping in downtown St. Jacobs 
12:00 noon   Lunch at the “Stone Crock” Restaurant 
2:00 p.m.  Patsy Cline Musical  

========================== 

Cost:  $95 per member and one guest  -   $100 for everyone else 
Includes: Coach, lunch, the show and all taxes and gratuities 
 

Need more information? Contact Hans Bastel at 905-679-8173 
          (e-mail: hebastel@sourcecable.net  ) 
 

 

Christmas in Mennonite Country - December 11, 2014 
 
Please reserve . . ….  tickets @$95  and/or . .   .  tickets @ $100 for the Christmas in Mennonite Country Tour 
 

Name(s) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
 

Telephone (………)……………….. 
 

Full payment for …….   x    $95  = …………. 
                           ……..   x    $100  = …………..    
 

Total:  $....................enclosed. 
       

Please make your cheque payable to Retirees Association of Mohawk College and mail to: 
Hans Bastel, 295 Silverbirch Blvd., Mount Hope, ON   L0R 1W0 
Cheques must be dated no later than November 7, 2014 
  

mailto:hebastel@sourcecable.net
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08 27 2014 

You're invited to the 2014 President's Breakfast 

Wednesday, August 27, 2014 

8:30am  |  Liuna Station, Hamilton  

CLICK HERE TO RSVP  

Registration will be open until August 22. 

Register early as space is limited. 

You are encouraged to car pool to this event. 

If you experience problems viewing the images, click here to view in a browser window  

 
  

https://www.eply.com/2014presidentsbreakfast
http://www2.mohawkcollege.ca/eblasts/presidents-breakfast-2014-save-the-date.html
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HUMBER COLLEGE RETIRES INVITE MOHAWK RETIRES TO JOIN THEM 

FOR TWIST AND SHOUT 

 

 
 
 


